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DELEGATION OF AUTHORITY — POSITIONS AHD ASSIGRMENTS OF FERSGITHEL

Vhile it is rerﬁgndmd thet a delegation of authority to effect changes to posi-
tions and reassigmments of parsomnel will create some additioral problems, 1% is
considered that the following policles, if adopted, would go & long ways towarda
providing ths flexibilities a.nd aemmate reporting generally desired:

a. The Direcuor af Peraonnal to delega‘he authority to individusls in the
field carrying the SP (in soms cases SA) designation, who ave not on his
T/0, to classify positions at the request of the Sitation Chief es limited
below. Such sctions should be subject to post-audit by the Directer of
Pavsoonel.,

(1) iIn those cases when applicsblo position standards are available
elassify positions to a designated level not to exceed GS~15,

(2) When position standards are not available classify pdait;iom toa
da‘signate& level not to exceed GS..12.

(3) Effect such changes only within the juriadiction of tha Chief of
Station and not add ner delete functiona of organizetional elements
nor c:raas career servies lines.

- be  The Direcicr of Persommel to delegate suthority to s qualified individual,

- a8 definad in a above, to approve reasaigmment astions requested by the
Chief of Stetion for subssquent authentication by the Director of Peracansl
or ¥is Deputy subject to the followlng limitations:

(1) Renesigmments mey not change the caresr designation of the employes
across cereer service lines nor move him to a position having a
ssrvice desigmation other than that in which he has just previously
been asaigned or other than that corresponding to the one asgigned
‘o him,

(2) Reszaignments may not transfer the individusl across cowntyy lines.

(3) Reassigmments will be raported to headquartere prefershly in edvance
of the effective date of action, but no lster than cne woek after the
efi’@eﬁim date, by air pouch.

c. Operating Componenite a% headquarters will raport changea affecting positlons
ard/or persenmel to the Offieo of Persomnel within a period of oms week. The
Offiece of Psrsomnol will authenticeste persomnel sobions on the SF=50 and
effeet distribution, 1neltding distribution to ths Career Service concernsd.
Chenges %o paaitiona will be documonted ou Form 261, and normal distribution
effectad. 25X 1

d. If reassigmment of positions is involved, the Chief, Management Staff will
post-audit the change, as well.
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